KANSAS STATE FIRE MARSHAL

MINIMUM QUALIFICATIONS

Qualifications for the position of Fire Marshal should include the following:
(a) Resident of the State of Kansas (within 60 days of appointment if not already a resident).

(b) Possession of a valid Kansas Driver’s license (within 60 days of appointment).

(c) Minimum ten years progressively responsible municipal fire department experience of which at least five must be in a supervisory capacity.  Experience in industrial fire protection or related public safety/emergency services, state, municipal, military, and investigation agencies may be considered. Experience should include fire suppression, fire investigation, EMS, budgeting, supervision, planning, disaster preparedness, personnel administration, labor relations and community relations.  Experience in a city with a university is desirable.

(d) Should possess a minimum of a Baccalaureate degree in fire administration, management or related field. (Ten years experience as a paid fire chief may be used in lieu of the Bachelor’s degree)

JOB DESCRIPTION

KANSAS STATE FIRE MARSHAL
Scope: 

Appointed by and under the supervision of the Governor, the State Fire Marshal 
leads and manages the office of the State Fire Marshal organized into four divisions; Hazardous Materials Response, Fire and Explosion Investigation, Fire Prevention and Youth Programs.  The State Fire Marshal is responsible to establish the vision and mission for the Office.  He/she is responsible for preparing, proposing and implementing the budget as well as to lead and manage the personnel who staff each of the Divisions within the Office. The State Fire Marshal establishes and fosters relationships with Kansas fire departments, allied agencies, schools, private business and industry and others. He/she acts as the arbiter of conflicts that arise out of interpretation of codes, laws, statutes, etc.  The State Fire Marshal communicates orally and in writing to the Governor and legislature to report the activities and needs of the Office.

Essential Knowledge, Skills and Abilities: 

The State Fire Marshal must have a working knowledge of the operation of the State Government including the processes of enacting statutes and regulations through the legislative and budgeting process.

The State Fire Marshal must have a working knowledge of all fire related statutes and regulations of the State of Kansas including arson and explosives. 

Shall possess a working knowledge of all aspects of the fire service to include, but not limited to, hazardous materials response, fire investigation, criminal investigation, fire prevention, and public education. 

Shall be well versed in the organization and operations of career, volunteer and combination career/volunteer fire service organizations and law enforcement agencies. 

Shall be knowledgeable on human resource management to include supervision, leadership, evaluation and training. 

Examples of Work: 

The State Fire Marshal shall;

1. Lead and manage the Kansas Fire Marshal’s Office in carrying out all duties defined by law or assigned by the Governor including, but not limited to:

a. Coordinating hazardous materials response through contracts with local haz mat response teams,

b. Cause all fires to be investigated for cause and origin,

c. Assist with prosecution of arson cases,

d. Coordinating with local certified fire/arson investigators,

e. Inspection of properties,

f. Plans review of new construction,

g. Licensing ,

h. Public Education,

i. Maintain a video library for firefighter training.

2. Recommend to the Governor needed legislation in the areas of 
a. Fire prevention (including updates in model codes), 

b. Hazardous materials response, 

c. Arson control, 

d. Storage, transportation handling and use of flammable liquids, combustibles and explosives, 

e. Elevator safety, 
f. Storage, transportation, handling and use of liquid petroleum gas, 

3. Maintain the Kansas Fire Incident Reporting System (KFIRS), Kansas Burn Injury Reporting System and the Kansas Insurance Loss Reporting System.
4. Control the financial, personnel and all managerial aspects of the Department. 
5. Assume the duties and responsibilities for the administration and performance of the employees as required by any Statute or Law. 
6. Maintain and enforce discipline so as to secure complete efficiency in the Department. 
7. Have the power to issue orders and instructions to employees not inconsistent with or not contrary to law or to the Rules of the Division or Department. 
8. Be authorized to terminate or suspend any employee in accordance with the Rules, Regulations and Procedures of this Division and Department, and shall immediately report such cases to the……..

Legal Requirements: 

Applicant must be of good moral character; shall not have been convicted of a felony or other crime involving moral turpitude; shall be a citizen of the United States. 
Applicants shall possess ordinary physical strength and be able to pass such physical and mental examinations as the Governor may deem necessary. 

Any person holding this position shall not hold any other commission or office, elective or appointive, or accept any other employment of compensation, regard, or gift, other than regular salary and expenses for the performance of official duties. 

Condition of Employment: 
If not already a resident, shall establish residence in the State of Kansas within 60 days following appointment.

Must possess a valid Kansas motor vehicle operator's license and be able to operate a motor vehicle. The Fire Marshal shall be subject to call twenty-four (24) hours per day. 

Education and Experience: 

Graduation from an accredited high school or possession of a high school equivalence certificate. 

Minimum ten years progressively responsible municipal fire department experience of which at least five must be in a supervisory capacity.  Experience in related state, municipal, military, or industrial fire protection and investigation agencies may be considered. Experience should include fire suppression, fire investigation, EMS, budgeting, supervision, planning, disaster preparedness, personnel administration, labor relations and community relations.  Experience in a city with a university if desirable.
Successful completion of required NIMS courses; IS100 through IS800

Should possess a minimum of a Baccalaureate degree in fire administration, management or related field. (Ten years experience as a municipal fire chief may be used in lieu of the Bachelor’s degree)
KANSAS BOARD of FIRE SERVICES
There is hereby established the state board of fire services. The office of the board of fire services shall be located in Topeka, Kansas.
(a) The board of fire services shall be composed of eleven members to be appointed as follows:

(1) The eleven members shall be appointed by the governor. Of such members:

(A) One shall be a member of the Kansas State Association of Fire Chiefs (KSAFC);

(B) One shall be a member of the Kansas Professional Fire Chiefs’ Section of KSAFC;

(C) One shall be a member of the Kansas State Firefighters’ Association (KSFFA);

(D) One shall be a member of the Kansas Fire Marshal’s Association;

(E) One shall be a member of the Kansas State Council of Firefighters;

(F) One shall be a licensed architect;

(G) One shall be a full-time fire codes official;

(H) One shall be a member representing the emergency medical services board who is actively involved in fire services; 

(I) One shall be a member of the state board of regents, or a person designated by the chairperson of such board; 

(J) One member appointed by the Kansas Insurance Commissioner from the Insurance Property and Casualty Industry; and
(K) One shall be a member representing emergency managers. 

(b) The duties of the board of fire services shall include, but not be limited to:

(1) Conduct all activities with respect to the employment of the State Fire Marshal;

(2) Provide oversight to the Kansas State Fire Marshal’s Office including, but not limited to;



(A) Assist in setting goals and policy for the office;



(B) Conducting performance appraisals for the state fire marshal;



(C) Determining corrective actions for substandard performance;



(D) Establish an appeals board for code compliance appeals.
